Section 15: Provincial Supplement  
To comply with Section 15 of the COR program, this policy outlines the requirements for the JOHSC, posting requirements, mental health support, return-to-work procedures, management performance evaluations, and environmental responsibility. These elements are critical to maintaining a safe and compliant workplace at Insert Company Name. 

· JOHSC: The committee, consisting of both management and worker representatives, will meet regularly to address health and safety concerns, inspect the worksite monthly, and participate in incident investigations. All JOHSC members will receive training as required under the Nova Scotia OHS Act.
· Posting Requirements: The company will ensure all required safety documents are posted in accessible locations.
· Management Performance Evaluations: Management will undergo evaluations that assess their commitment to safety, including their ability to enforce safety standards and respond to JOHSC recommendations.
· Environmental Policy: The company will conduct all excavation activities responsibly, adhering to local regulations, minimizing environmental impact, and responding to incidents such as spills.
· Return-to-Work: A return-to-work plan will be developed in collaboration with injured or ill employees, healthcare providers, and supervisors, aligning with the Workers’ Compensation Act of Nova Scotia.
· Mental Health Support: The company will provide mental health resources, including EAP access and training for supervisors to identify and address mental health issues. Confidential support is encouraged for all employees.


This policy will be reviewed annually for compliance with regulations and company objectives.


Signed: _______________________________   Date: _________________________________

