Section 1: Safety & Health Policy 
Insert Company Name is committed to a Safety and Health system that protects our employees, others (i.e., contracted employers) who enter onto our property, and the public. The employer, supervisors, and employees at every level are responsible and accountable for the company’s Safety and Health performance. Active participation by everyone, every day, in every job is necessary for the Safety and Health excellence that this company expects. Safety and Health excellence includes the promotion and maintenance of the highest degree of physical, psychological, and social well-being of all employees. Our goal is a healthy, safe, and injury-free workplace for all employees. Through the spirit of consultation and cooperation, and by working together, we can achieve this goal.

Employer will ensure:
· The health, safety, and welfare of employees at the work site, the health, safety, and welfare of other persons at or near the work site who may be affected by hazards originating from the work site.
· Employees are aware of their OHS rights and duties.
· Employees are not subjected to or participate in harassment or violence at the work site.
· Employees are supervised by a person who is competent and familiar with the OHS act, regulations, codes, and CSA Standards.
· If work is to be done that may endanger an employee, that the work is done by a competent employee, or by an employee who is working under direct supervision of someone determined to be competent.
· The JOHSC complies with legislated duties.
· Safety and health concerns are resolved in a timely manner.
· Supervisors and employees are adequately trained for the protection of safety and health of employees and anyone else at the work site.
· That information related to hazards, controls, practices, procedures, and current OHS legislation is readily available.

Supervisors will ensure:
· 
· The employees under their supervision work in accordance with procedures and measures required by the OHS act, regulations, codes, and CSA Standards.
· That employees are not subjected to or participate in harassment or violence at the work site.
· That all precautions necessary are taken to protect the safety and health of every worker under their supervision.
· To advise every worker under their supervision of all known or reasonably foreseeable hazards to safety and health in the area where the worker is performing work.
· To report to the employer concerns about an unsafe or harmful work site act or condition that occurs/exists or has occurred/existed.

Employees will:
· Protect the safety and health of themselves and other people at or near the worksite.
· Cooperate with their employer, supervisor, other employees, and other employers to protect the safety and health of themselves and others.
· Use and wear devices and personal protective equipment required by the employer or the OHS act, regulations, codes, or CSA standards.
· Refrain from causing or participating in harassment or violence.
· Report concerns about an unsafe or harmful work site act or condition that occurs/exists, or has occurred/existed, to the employer or supervisor.
· Participate in training provided by insert company name and only perform work when deemed competent or under direct supervision.

Joint Occupational Health and Safety (JOHS) Committee will: 
· Promote a safe and healthy workplace and encouraging compliance with the OHS act and related regulations.
· Assist in identifying health and safety hazards in the workplace and works to address them proactively.
· Participate in or conduct regular workplace inspections and investigations, particularly after accidents or incidents.
· Make recommendations to the employer about health and safety improvements or changes needed to enhance workplace safety.
· Serve as a forum where employees can raise health and safety concerns. 
· Ensure concerns are brought to the employer's attention and are addressed appropriately.
· Review health and safety reports, workplace inspection findings, and any relevant safety documentation.
· Advocate for and assist in the development of health and safety training programs for employees.
· Contribute to the creation and review of health and safety policies, programs, and procedures.
· Work with the employer on matters of workplace health and safety, ensuring open communication and cooperation.


Sub-contractors will:
· Provide for insert company name the status of their workers’ compensation or insurance coverage. 
· Demonstrate commitment to health and safety by providing their health and safety policies and programs with a complete list of all health and safety related training and orientations including dates completed.
· Provide a full and accurate disclosure of all work procedures including a list of personal protective equipment that will be utilized. 
· Review the insert company name Contractor safety program confirming that they have workers compensation or insurance coverage in good standing before signing the contractor safety agreement or being given permission to start work. 
· Attach a signed copy of the contractor safety agreement and verification of workers’ compensation board coverage to all purchase orders, work orders or contracts signed with insert company name indicating the acceptance of insert company name policies and procedures and the verification of insurance coverage. 
· Adequately monitor employees while they perform their work and ensure ongoing communication and documentation between themselves and insert company name. 
· Be aware of actual or potential hazards in the area where work will be performed, before work begins. 
· Review fire and emergency procedures with insert company name before work begins. For evacuation purposes, contractors must report to the appropriate insert company name supervisory personnel at the start and end of each workday. 





Visitors and the Public will:
· Adhere to insert company name health and safety policies, procedures while on or near the worksite.
· Sign-in at reception and explain the purpose of their visit and must also be escorted when at the workplace. 
· Remain in the designated area assigned to them or be under insert company name escort when not in designated area.
· Ensure appropriate personal protective equipment is worn in the designated areas where required. 
· Ensure an understanding that in the event of an injury/incident or other emergency, they must immediately notify a representative from insert company name.
· Respect that smoking is not permitted in the building. 
· Comply with the drugs or alcohol policy strictly prohibiting their use on or near worksites. 



Other employees (e.g., contracted employees, suppliers, or service providers) will comply with the OHS Act, Regulations, Codes, and CSA Standards, as well as any worksite policies and procedures. Employees at every level must be familiar with the requirements of the Nova Scotia OHS legislation as it relates to their work.

Signed: _______________________________              Date: ___________________________________

